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Workforce Planning & Analytics
« Strategic planning & alignment
« Cost planning & simulation

Life Cycie Management » Organizational planning

* Recruiting management + 91HR KPis, 260+ key figures, 200+
« Learning management predefined queries
« Performance and talent

management

* Compensation management
» Workforce deployment HCM Service Detivery
+ Manager seif-services

» Employee self-services

¢ Interaction center

Internal Services
« Corporate governance
= Traved management
+ Contingent staffing
.

Transaction Managemen
+ Empioyee administration
* Organizational management
+ Benefits management
+ Time management

+ Global payrolt Environment, heaith & safety

information & peopie collaboration
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Recording... valuating.... using working times
Self-Service Time Sheet Manage time Schedule
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Person Admirdstrato: Profile matchup
position
|
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- | proficiency
Target setting Development
and appraisals plans
Certificate of
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Microsoft Word Management
training i i capabilities
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"Head of department™
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